


London	  Pilot	  	  

•  Mee,ng	  of	  DsPH	  in	  June	  2013	  
•  Engagement	  of	  Scheme	  Coordinator	  October	  ‘13	  

•  LAUNCH	  event	  26th	  November	  2013	  

•  Deadline	  for	  prac,,oner	  applica,ons	  13th	  Dec	  
•  Introductory	  Day	  January	  2014	  
•  Assessor	  Training	  March	  2014	  

•  Process	  Evalua,on	  March	  2014	  

	  



Workforce	  engagement	  

•  Over	  50	  applica,ons	  to	  the	  scheme	  from	  
prac,,oners	  

•  First	  cohort	  (25	  applicants)	  currently	  working	  
on	  their	  porTolio’s	  

•  9	  fully	  trained	  UKPHR	  Assessors	  
•  Verifier	  training	  scheduled	  for	  8th	  July	  2014	  
•  Monthly	  Steering	  Group	  mee,ngs	  with	  team	  
reps/lead	  consultants	  

•  Local	  Authori,es/Acute	  



Prac,,oner	  applicant	  profile	  

•  19	  Public	  Health	  Strategists/commissioners	  
•  10	  Public	  Health	  Informa,on	  Analysts	  

•  17	  Health	  Improvement	  Specialist	  

•  1	  Lead	  PH	  worker	  Acute	  Hospital	  
•  6	  Level	  5	  	  
•  17	  Level	  6	  
•  21	  Level	  7/8	  
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Reflec,on	  

Looking	  back	  

•  Senior	  level	  buy	  in	  

•  Importance	  of	  coordinator	  
and	  resource	  

	  

•  Doing	  what	  we	  say	  and	  
crea,ng	  iden,ty	  around	  
programme	  

Looking	  forward	  

•  Ensuring	  sustainability	  

•  Building	  on	  networking	  
	  

•  Expanding	  beyond	  public	  
health	  teams	  


